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1) https://businessgrouphealth.org/en/who-we-are/newsroom/press-releases/2022-best-employers-winners
2) https://about.americanexpress.com/newsroom/press-releases/news-details/2022/American-Express-Recognized-by-Business-Group-on-Health-For-Excellence-in-

Health--Well-being/default.aspx

3) https://www.forbes.com/sites/jimpurcell/2020/10/29/mental-well-being-now-more-than-ever/?sh=79a00a7d61e7

4) https://archive.hshsl.umaryland.edu/handle/10713/6518

5) https://www.facebook.com/AmericanExpressUS/photos/our-mental-health-matters-every-day-in-honor-of-national-mental-health-awareness/10157581373427852/

7) https://www.humanresourcesonline.net/why-american-express-is-obsessed-with-understanding-the-colleague-experience-at-a-deeper-level

8) https://americanhealthcareleader.com/2016/american-express-wayne-burton/

)
)
)
6) https://www.benefitnews.com/news/amex-dupont-prioritize-mental-health-programs
)
)
)

9) https://allwork.space/2019/07/mental-wellness-in-the-workplace-11-statistics-you-should-know/
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Sustainable Procurement Policy
and Guidelines
and Supplier Code of Conduct
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